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Research on the Comprehensive Evaluation and Improvement Path of

University Students’ Employability Based on USEM Model
Li Shuzhou, Cui Wenhao
(College of Computer Science and Engineering, Anhui University of Science & Technology, Huainan 232001, China)

Abstract:In order to solve the employment dilemma of college students under the influence of
multiple factors such as the domestic epidemic and improve their employability and employment quali-
ty, an evaluation index system of college students’ employability was constructed from four dimen-
sions: understanding (U), skills (S), endowment (E) and meta—cognition (M). The least square
method was used to combine the subjective and objective weights to achieve the comprehensive evalua-
tion of college students’ employability. It was found that the overall level of college students’ em-
ployability was moderate and the development trend was not obvious. Among them, innovation abili-
ty, team cooperation ability, analysis ability and self-management ability were the key factors restric-
ting their improvement. Based on the research results, it is proposed to explore the specific improve-
ment path from the aspects of improving the comprehensive ability, optimizing the discipline setting, impro-
ving the employment market, and strengthening the cooperation between schools and enterprises.

Key words: employability of college students; USEM model; least square method;

improvement path
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On the Realistic Predicament and Incentive Mechanism of
Youth Talents Serving in Grassroots under the

Background of Supply Side Reform
Wang Pu, Cui Guanyun
(School of Humanities and Social Sciences, Beihang University, Beijing 100083, China)

Abstract. It is of great practical significance to promote the talent supply side reform and encour-
age young people to take root in construction of communities. In view of the problem that the current
talent incentive mechanism is difficult to adapt to the needs of practical development, this paper, from
the perspective of supply side reform., analyzed the specific reasons for the current predicament on the
basis of analyzing the practical difficulties of youth talents serving in grassroots, and then provided so-
lutions. The inflexible talent policy supply system, insufficient mechanism construction and poor de-
velopment environment are the difficulties that constrain the current youth talents in serving in grass-
roots. At present, it is urgent to improve the supporting incentive means, innovate the youth talent
incentive and security system, and then realize the improvement of the internal driving force of the
flow of talent resources to the grassroots level.

Key words: talent supply side reform; youth talents; serving in grassroots; incentive



