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Analysis of Innovative “Flexible Employment”

Mechanism in the Cultivation of Characteristic Towns
Hu Weiwei' > Yu Shui' ®
(1. College of Public Administration Nanjing Agricultural University Nanjing 210095 China;
2. Local Governance and Policy Research Center Nanjing Agricultural University Nanjing 210095 China)

Abstract: The talent is the first resource for supporting social and economic development. To solve the
problem of the unreasonable allocation of human resources in the cultivation of the current characteristic towns
this article takes the “flexible employment” as a breakthrough and then analyzes the feasibility of flexible em—
ployment in the cultivation of characteristic towns on the basis of emphasizing the importance of human re—
sources. It is the main dilemma that college students have a utilitarian view on employment and a deviation in
their cognition of characteristic towns as well as the restriction of existing talent system. Based on this this
article discusses establishing flexible employment mechanism from several aspects such as the transition from
the traditional thinking mode to the flexible employment concept; to strengthen the guidance and support of the
government; to found innovation mode; to clarify the subject of flexible employment and establish the insurance
mechanism and so on. Finally this article puts forward several problems which should be paid attention in flexi—
ble employment.
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