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The Incentive Effects and Improvement Measures

of Grassroots Service Policy on College Students
Ke Wentongxin, Zhang Tingjun
(School of Public Administration, Fujian Normal University, Fuzhou, 350000, China)

Abstract; In order to broaden the channels of employment for college students and make up for the
shortage of talents at the grassroots level,it was particularly important to enhance the incentive effects
of grassroots service policy for college students. Through summarizing college students’ grass-roots
service policies, this paper made a Likert scale about the attractiveness of college students grass-roots
service policies,and used the scale to measure the policy incentive effects. Research findings:there are
significant differences in policy attractiveness among college students with different political status and
experiences in rural life; the degree of understanding of policy variables, the support variables of policy
subjects,and the interest level of grass-roots service items are significantly related to policy attractive-
ness. Based on these findings, from the perspective of government and university, this paper puts for-
ward the corresponding countermeasures to improve the grass-roots service policy.

Key words: grass-roots service policy;incentive effects;policy networks



