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Research on Employment Stability Influence Factors of New Generation

of Migrant Workers :Based on the Survey data of Changle Area
Chen Jingwen
(School of Public Administration, Fujian Agriculture and Forestry University, Fuzhou, 350002, China)

Abstract:In the context of supply-side structural reform, improving the employment stability of
the new generation of migrant workers will help to reduce the operating costs of enterprises and deep-
en the integration of human resources. This paper makes an empirical analysis on the factors influen-
cing the employment stability of the new generation of migrant workers via the Logit model. Age,
monthly income, unpaid wages, working hours, work environment satisfaction, work experience and
professional skills, identification of job opportunities, and career development have significant influ-
ence on the stability of the new generation migrant workers. Based on the above reform background
and research results, relevant policies and suggestions are put forward to improve the employment sta-
bility of the new generation of migrant workers.
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