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Influence of Credit Maintenance Requirements and Game Thinking on
Integrity Employment of University Graduates: A Study Based on

Informal Psychological Factors
ZHANG Kun

(School of Statistics and Mathematics, Zhongnan University of Economics and Law, Wuhan 430073, China)

Abstract: Employment problem of university graduates has been increasingly prominent, howev-
er, many companies are facing a “labor shortage” condition. The lack of employment honesty of grad-
uates is one of the main reasons for the above phenomenon. The generation mechanism for the phe-
nomenon of the lack of employment honesty of graduates is analyzed from the perspective of the game
theory, and the impacts of regulators for example universities, etc. on graduates employment behav-
iors are analyzed from the perspective of the opportunity cost of broken promises. Finally, repeated-
game model is introduced to solve the problem, based on which some countermeasures are proposed:
(1) increase the transparency of competition for jobs to reduce the incomplete and asymmetric informa-
tion between university graduates; (ii) reduce expecting benefit brought by graduates selecting
“promise-broken employment”; (iii) transform the one-shot game to repeated game based on the con-
struction of sound personal credit account system of graduates in universities; (iv) perfect the incen-
tive supervision mechanism and improve consciousness of rights safeguarding of graduates.
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