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Incentive Regulation: Institutional Reconstruction of

Payment Regulation of Top Managers in SOEs
LUO Kun', MA Lei’

(1. Department of Development Planning, Anhui Jianzhu University, Hefei 230601

2. Business School, Renmin University of China, Beijing 100872, China)

Abstract: The payment regulation of top managers of SOEs (i. e. State Owned Enterprises) has
experienced the five stages of development: decentralization and interest concessions, yearly payment
system, equity incentive, salary limit, and salary cut. But there are still some problems currently as
follows: The regulating approaches are single relatively; the regulation of legal proceedings is absent
of power; information disclosure regulation has been unsound, and compensation balance regulation,
etc. It is needed to establish a system of incentive compatibility regulation from the perspective of in-
centive regulation and perfect the corresponding supporting system and mechanism, including the legal
proceedings regulation, information disclosure system, the performance evaluation system and pay-
ment balance mechanism, etc.
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