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Research on Implementation Strategy for Job Performance-based

Payment in Higher Education
LI Jurn-lin

(Personnel Division, Hebei University of Technology, Tianjin 300401, China)

Abstract; According to national wage policies and modern compensation theories, by analyzing the
features of university's human resources, the implementation strategy for job performance-based pay-
ment of universities is presented, which can fully embody university work force’'s human capital and la-
bor value and be in accord with the universities’ own characteristics and market economic laws. The
strategy is verified by using the economics theory.
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The Influencing Factors and Improving Strategies of Communication Effect

of the Party and Government Organ Micro-blog in Unexpected Events
DU Ying'., WU Wen-jing®
(1. The editorial department of Journal, Hebei University of Economics and Business, Shijiazhuang 050061, China;

2. The College of Humanities, Hebei University of Economics and Business, Shijiazhuang 050061, China)

Abstract: As an important part of government affairs micro-blog, the party and government organ
micro-blog plays an important role in information dissemination of the unexpected events. Its commu-
nication effect is affected by the communication subject, communication content, message carrier,
communication skill and the communication object. The strategies to improve the communication
effects of information dissemination of the party and government organ micro-blog in unexpected e-
vents are as follows: to strengthen the credibility of the communication subject, to pay attention to
dissemination of the content of the presentation from, to leverage from a variety of media to achieve
linkage communication, and to strengthen the training and learning of communication skills.
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