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Optimizing Working Mechanism to Strengthen

Actual Effect of Red Education
HU Li-min, WANG Jun-qi
(Department of Marxism-Leninism of Shijiazhuang University, Shijiazhuang 050035 .China)

Abstract: The red resources in Hebei Province is testimony to the hard struggle history of Com-
munist Party of China, which is of system integrity and great significance,and this provides the huge
resources advantage for red education of the college and university in our province. However, in the
practice, there are some problem in the red education of the college and university in our province,
which have a negative impact on the educational effects. By optimizing working mechanism, we can
strengthen the practice of subject participation and improve the actual effect of red education.
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Analysis on Influencing Factors of the Staff’s Behavior Patterns

Based on Psychological Contract
LIU Jiaku
(Library of Jilin University of Finance and Economics, Changchun 130017, China)
Abstract: Psychological contract is an important indicator to evaluate the employment relation.
The author analyzes the concept of psychological contract and factors affecting the establishment of
psychological contract, and proposes approaches to bridge the psychological contract breach.
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