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Analysis of SMEs Recrutiment Problems and Its Countermeasures
WU Hui-fang
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Abstract: With the rapid development of economy,SMEs are becoming the most indispensable part
in China’s economic structure. The persons with ability are paid more and more attention to by enter-
prise managers, and recruiting the appropriate person with ability is directly related to the future
growth and development of SMEs. Through the analysis of the recruitment of SMEs, we put forward
several countermeasures for SMEs recruitment.
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